
Corporate Compliance
To report an identified concern, suspected violation, or problem, please contact:

Cathy Karpowicz 
Compliance Officer

mhacompliance@mhawestchester.org

580 White Plains Road, Suite 510
Tarrytown, NY 10591

Call the Compliance Voice Mail
Confidential Messaging Line

914-345-5900 x6050

OR

Information about identified concerns or suspected violations of the CODE of CONDUCT,
HIPAA PRIVACY POLICIES, or OTHER MHA STANDARDS can be left anonymously or
acknowledged by all staff, consultants, interns, volunteers, and Board members. Reports

must contain sufficient information to facilitate investigation of concerns raised.

INCIDENTS OF HARASSMENT, INTIMIDATION, OR RETALIATION SHOULD BE REPORTED
TO ANY PROGRAM DIRECTOR, VICE PRESIDENT, SENIOR VICE PRESIDENT, COO, CEO, OR
COMPLIANCE OFFICER. THE REPORT MUST BE MADE IN WRITING. THE STATEMENT
SHOULD INCLUDE THE NAME OF THE ALLEGED OFFENDER, THE TIME(S),
LOCATIONS(S), AND SPECIFIC WORDS OR ACTIONS THAT CONSTITUTE THE OFFENSIVE
BEHAVIOR AND THE NAMES OF ANY WITNESSES. THE STATEMENT SHOULD BE LABELED
“CONFIDENTIAL” AND SUBMITTED IN AN ENVELOPE MARKED “CONFIDENTIAL”.

IN ACCORDANCE WITH:

EQUAL EMPLOYMENT OPPORTUNITY, 
SEXUAL HARASSMENT, and

CORPORATE COMPLIANCE POLICIES
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